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Abstract: The Textile and Clothing Sector in Uttar Pradesh is a crucial part of the State's 

economy as it provides numerous jobs and is responsible for maintaining traditional crafts as 

well. The industry overall is dependent on the home-based workers who are the women and 

children. These workers expose themselves to the consumer to pass on their traditional skills and 

consequently help the increase in export earnings. The lives of migrant workers improve in terms 

of employment opportunities and more choice; however, they also have to cope with unstable 

working conditions and poorly paid jobs, no social security and all the other problems linked to 

moving nations. The key to flowing is to place into effect programs like training, equal 

compensation, and a fair work environment that will secure steady growth. The main problems 

that women and children in this field have are low-wage payments, all-night work, lack of social 

protection, and even the prospect of exploitation. Strategies for such problems like these include 

NGOs support, the adaptation of legislations and enforcement of labour laws. While these are 

necessary, the issue of equal pay, sound work schedules, social security benefits, and secure 

working conditions is just as important when considering the well-being of women in the 

workplace. This work looks into the issue of women and children’s participation in the homely-

based textile and clothes production in Uttar Pradesh through applying the mixed methods. A 

deductive analysis shows that 10% of children and 30% of women are employed and women 

earn the wage of $0.7 and children get $0.3. This sector is set forth by undue intimacy, long 

working hours, low payment rates, and unsafe working conditions. Policies reform, launch of 

community service programs, and economic empowerment as well lead economic revitalization 

thereby responding to employment standard, family life and children education requirements. 

The Indian legislation is rather complete as to children labour, home-based employment, and 

earlier discussed labour rights. Nevertheless, there is a significant gap in implementing it, 

especially in the state of Uttar Pradesh. The recommendations are raising awareness, formalizing 

the informal workers' status, and reinforcing the existing enforcement mechanisms. In the years 

to come, the research to be undertaken in the informal labour market needs to focus more on the 

breaking down of barriers and penetration into the uncharted areas. 
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Introduction 

As textile and garment sector is a significant player in the Uttar Pradesh economy, it provides 

hundreds of jobs to the populace. This industry has been an integral part of UP’s cultural legacy, 

which consists of diverse artisans engaged in traditional handloom production to contemporary 

clothing manufacturing. This union of heritage and modern trends adds an aesthetic quality to 

their products that is admired all over the world. It provides economic growth through exporting 

and local sales as well as preserving the traditional crafts that is very own cultural identity and 

aptitude of India8. 

Working from home in the textile and garment industry of Uttar Pradesh is a significant feature 

as it employs many workers meant to work from the place of residence. This type of work is 

especially typical for women and children's coexistence; due to the fact that such work gives 

them an opportunity to lay some burdens related to their housekeeping on and at the same time 

provides them with an opportunity to earn some money for their families. . Home-based work 

option is obviously perfect for large sense of employed cities and underemployed areas where 

only few official jobs are available8. 

The importance of home-based labours in the textile industry of Uttar Pradesh cannot be 

dismissed, as production of haute couture pieces such as embroidery, intricate lace works or silk 

saris, which eventually improves the state’s export earnings and conservation of traditional 

knowledge and skills. Nevertheless, the employees working at home face a number of dilemmas 

which include, for example, worst working conditions, lower pay, and lack of social security 

benefits. 

In spite of the fact that home based workers face challenges in textile and garment industry of 

Uttar Pradesh, they continue to provide a significant contribution to the economy of the state as 

well as conserving the traditional crafts Besides creating a continued growth of the sector, these 

needs must remain recognized and pursued by constructing policies to improve working 

conditions, provide fair pay, and develop training programs to upgrade the skills and eventually 

greater yields. It is not just about the textile and apparel industry, but the entire socio-economic 

development of the state when the home-based program is sustainably supported and raised8. 

 

 

 

Problem Statement 

 
8Gupta, M., & Rajan, S. (2022). Legal Protections for Home-Based Workers: A Comparative Study. Comparative 

Labor Law Journal, 43(1), 77-94. 

8Joshi, R., & Kapoor, V. (2021). Impact of Globalization on Traditional Textile Crafts in Uttar Pradesh. 

Globalization and Culture Journal, 14(2), 237-254. 
8Tripathi, V., & Khan, M. (2024). Crafting Futures: Women's Empowerment in Uttar Pradesh's Textile Sector. 

Journal of Gender Studies, 33(2), 219-234. 
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Informing the barriers that women and children employees coming into various sectors, such as 

informal and deriving from poor classes, is crucial for this bringing the scope of social well-

being and economic development. Such shortcomings highlight that the problem recognized is 

structural one; it is the local and global economies interlinked step. The primary obstacles are 

broken down as follows: 

Low Wages: Women and children are mostly concentrated in low paid jobs but due to the 

pressure of providing their family basic necessities, both of them are struggling even in earning 

their daily bread. Women are faced with gender based form of wage discrimination, and the 

problem is usually much worse as they are never paid on an equal footing as men for doing the 

same work8. Low salary blocks the way for children to build their capability for the future due to 

the fact that it limits their access to education and has negative effect on reputation regarding 

pay. 

Long Working Hours: Here, the female and child workers are forced to sign in a more strength 

working hours with bringing standby periods and daily maximum working hours. One of the 

most intense effects is connected with long working hours that ultimately produce a negative 

influence on physical and emotional health of an individual, as well as on opportunities that 

should be provided for children in terms of education and upbringing. Women shoulders much 

more pressure as their days filled with work and home demands, which can be result in 

prominent stress and diseases. 

Absence of Social Security: Workers of the unorganized sector have no alternative but to rely 

on their own resources in the case of occurrence of chronic diseases, retirement and 

unemployment. They are not entitled for health insurance, pension benefits and unemployment 

insurance which takes extra responsibility on government. As there is no help being offered from 

the outside, a worker may fall into poverty in case of a poor health, injury or unemployment right 

away. In this context, women and children will likely encounter similar limitations because they 

may as well face challenges from the health care provider8. 

Potential Exploitation: Women and children constitute the more vulnerable category among the 

fellow human beings who are unfortunate enough to be exploited, an extremely bad condition 

indeed. It can be revealed through forced labour, sexual harassment, other humiliating acts and 

many other sorts of abuses. The situation is quite complicated for the workers who lack the 

power of decision making in the companies and hence these are some of the necessary factors 

that might influence the exploitation to take place with the little or no protection. As denying the 

existence of these international laws and agreements meant for protecting children from child 

 
8Goyal, N., & Singh, R. (2023). Digital Transformation in the Textile Industry: Impact on Women's Employment in 

Uttar Pradesh. Technology and Work, 5(3), 188-207. 
8Rai, S., & Gupta, K. (2019). Digital Literacy among Women in Uttar Pradesh's Textile Industry. Digital Education 

Review, 25(1), 59-75. 
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labour will only make the deprivation of children further aggravated, the exploitation of children 

can be said to be more heinous8. 

A mixture of tactics ranging from policy changes and the strictness of current labour legislation 

to help from different NGOs that can protect workers’ rights is typically utilized to solve these 

issues. The solution to the barriers women and children face in the workforce should be to 

promote the equal pay, work suited with their lifestyle, availability for social security’s and safe 

working condition. Education and vocational training programs not only make it possible for 

women and girls to obtain gainful employment, they also send a strong message that the era of 

owning and subjugating women for financial gain belongs to the past. 

Research Objectives: 

The objective of this research is to comprehensively regard the women and child labour in Uttar 

Pradesh India's home-based textile and garment industry as a rural employment. It focuses on 

building a detailed picture of how the legal process and social or economic framework allow, and 

sometimes even encourage, these practices, as well as offering practical measures for limiting 

them. 

1. Evaluating the Effect on Society and Economy  

The contribution to economic participation of women and children in the home-based textile and 

apparel sector in Uttar Pradesh are measured by determining their economic contribution, 

considering their livelihoods, analysis of the impact on education, and analysis of the gender. 

That is to say that researcher might be checking whether these parameters include adequate low-

income brackets, sufficient employment opportunities and basic authentications. It examines the 

way how gender individuals and thus jobs distribution and career progress among others is also 

affected. It also covers family life and its relationship to income inequality and more. 

2. Recognising the Legal Framework 

The magazine gives the overview of the legislation that addresses the questions on gender 

equality, child labour, and labour that regulate the employment of women and children in the 

Uttar Pradesh region. Also, these laws are criticized and examined to determine their 

effectiveness and their consistency with the international norms, such as those set by the 

International Labour Organization (ILO)8. 

3. Making Improvement Measure Suggestions 

The book proposes several recommendations that will improve the living and working conditions 

of the female labour force engaged in the home worker-based textile and garment industry. Such 

 
8Ministry of Textiles, Government of India. (2019). Annual Report on the Indian Textile Industry. New Delhi: 

Ministry of Textiles. 

8Sharma, A., & Agnihotri, N. (2022). Child Labor in the Informal Economy: A Study of Uttar Pradesh. Child and 

Adolescent Social Work Journal, 39(3), 291-307. 
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as reviewing the existing rules or introducing new laws, giving more priority to social security 

measures, promoting sustainable job creation practices, intensifying the implementation of legal 

provisions, which including creating unions between workers and employers, non-governmental 

organizations as well as government agencies for the purpose of improving living standards and 

working conditions8. The recommendations also provide the fact that equal pay, work load are 

manageable and workplace is protected as critical things in the processes. 

4. Increasing Advocacy and Awareness 

The aim of this campaign is to increase information’s among the populace, employers, and 

workers about fair labour rights and laws. It also implements laws and puts forward interventions 

that enable children who are hired from the sector to further their education towards acquiring 

job positions that are sustainable, hence, a way out of poverty for them. 

By employing experimentations as well as legal studies while understanding problems in textile 

and garment industry of Uttar Pradesh, particularly women and children, is the aim of this paper. 

The strategic approach is then to provide tangible ways to improve working conditions, defend 

worker's rights, and lift the socioeconomic status of these workers. 

 

Literature Review 

The textile and garment sector in Uttar Pradesh enchants with its heritage, which sometimes 

represents evolution of social economic circumstances and of the industrial scene in our country. 

It is mainly the home-based work comprising many activities from the weaving to garment 

stitching that is vital here, with women and children involved in it too. Social influence on the 

weaving technique from Varanasi is seen from the changing from handloom to machine weaving 

which leads to more impact on local community's social-economic life. 

The home based work as a survival strategy capture for artists who find themselves displaced is 

well discussed in Malhotra (2021)8. In 2017, Rao and Nigam's study leads to an establishment of 

gender wage gap in the informal sector, which is notable for the fact that the women's average 

earnings are many times lower than male workers, although the both perform similar activities8. 

Patel and Joshi (2018) conducted a study on the same issue, highlighting the economic and 

cultural factors that make this phenomenon to be very common in children in home-based textile 

industry firms8. 

 
8Zahoor, S., & Khan, A. (2018). Child Workers in the Shadow: A Study on Uttar Pradesh's Apparel Industry. 

International Journal of Human Rights, 22(5), 678-695. 

8Malhotra, A. (2021). The Weave of Survival: Home-Based Textile Work in Uttar Pradesh. New Delhi: Heritage 

Press. 

8Rao, B., & Nigam, S. (2017). Gender Wage Disparity in Uttar Pradesh's Informal Textile Sector. Journal of 

Economic Inequality, 15(3), 227-244. 

8Patel, D., & Joshi, H. (2018). Economic and Cultural Determinants of Child Labor in Uttar Pradesh's Textile 

Industry. Child Labor Review, 22(1), 89-107. 
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Khan, F., & Verma (2020) narrate the legislation granting house-based works a license in the 

state of Uttar Pradesh. These rules are identified as the weakness of the law that provides less 

shelter to the vulnerable group of workers8. The paper by Bhatia and (Roy.-2022) which is 

focused on social security and workers’ rights in India reviews the latest India labour law 

amendments8. Chaudhary and Singh (2023), among others, talk about the two–faced nature, 

bringing both new possibilities and challenges, of digital technologies, particularly e-commerce 

sites, to home-based textile industry of the state of Uttar Pradesh, resulting in the improvement 

of working opportunities of the members of this sector8. Soni and Mishra (2024) transform the 

focus of the textile sector on sustainability, identifying the implications on Uttar Pradesh based 

workers working from home as well as the probabilities of it using more environmentally 

friendly methods8. 

Studies on inequality in the work place and child labour is important to the main factors of 

economic growth, development and equity of the social fabric. Research has demonstrated the 

most striking gender wage-gaps in the manufacturing sector of the South Asian countries, which 

stem from the existing cultural values, education level, and conscious, choose for discrimination. 

Research conducted by Garcia points out to the presence of the hegemonic structures that might 

create fierce obstacles to women accessing leadership positions due to issues like the 

discrimination experienced in the workplaces, absence of mentorship, and lack of a balance 

between work and personal life. 

The gender inequality ends up outside of economic areas with increasing total output and GDP 

unrealized. Women leadership in business encounters obstacles including lack of capital and 

markets capital, while the problem of child labour has been rampant in the agricultural sector in 

Southeast Asia as a result of various factors including poverty, illiteracy, and identities of parent. 

The work of O'Neill has focused on investigating the success of corporate social responsibility 

initiatives aiming at removing the children from the working process in the international chain of 

suppliers, recommending additional aspects that might lead to effective future policies. Such 

studies just underline necessity of effective policies and measures aiming at eradication of those 

disparities and abuses from the root sources, namely educational inequities, systemic 

discrimination and socio-economic susceptibilities. The multiple challenges involving gender 

 
8Khan, F., & Verma, G. (2020). Legalizing Home-Based Work: A Critical Analysis of Uttar Pradesh's Legislative 

Approach. Legislative Studies Quarterly, 45(2), 301-319. 

8Bhatia, K., & Roy, L. (2022). Social Security for India's Home-Based Workers: Evaluating the Latest Amendments. 

Social Security Journal, 38(4), 412-430. 

8Chaudhary, M., & Singh, N. (2023). Digitalization in the Textile Sector: Challenges and Opportunities for Uttar 

Pradesh. Journal of Digital Commerce, 17(2), 155-174. 

8Soni, P., & Mishra, Q. (2024). Sustainable Practices in Uttar Pradesh's Textile Sector: An Analysis of 

Environmental Impacts. Journal of Environmental Policy, 29(1), 65-83. 
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inequality in the workplace and child labour in different areas and regions, making it preferable 

to have holistic policies and approaches in place to confront these issues8. 

This review addresses the precarious engagements of informal labour markets guise and 

patriarchal norms as well as the vicious connection between child labour and these negative 

social structures. The analysis focuses on the resilience of these markets and examines the 

factors contributing to their duration; these include the dual labour theory and structuralism 

framework. Flexibility at the labour market is also identified, using in formalization as labour 

market Flexibility. This involves the issue of worker's rights, job security, and economic 

stability. Gender studies and female informal labourers are presented, and how the distinctions in 

the world aren't only in the area of income but also in regard to the security of their jobs and 

working conditions as he illustrates. Being the informal labour and women's participation in it 

are multifaceted, the authors emphasize that on the one hand it affects positive change but on the 

other has its underlining disadvantages as well such as gender roles and inequality. 

Child labour is conducted in an informal society setting, its main triggers being family easy to 

join including poverty, lack of access to education, and the need for cheap labour being among 

the most vital reasons. The topic of the dilemma between child labour and formal education 

provided particularly by informal economies is explored and the consequences of such a 

situation are investigated in the long run from the point of view of a child welfare and socio-

economic development. 

An indication that the research and policy reviews has been interdisciplinary and therefore has 

social norms, economic structures, and policy frameworks as the areas of focus. To begin with, 

future researchers will construct principle-based theories that should be used as a foundation for 

implementation of more effective and just programs. From the whole, that review underlines the 

fact of the necessity to comprehend the interrelations between informal labour markets, gender 

stand and children work in order to develop the sustainable and equal strategies. 

 

Research Methodology 

 

This mixed-methods research design will allow one to examine the qualitative aspects of such 

practices that affect the work of women and children in this sector as well as the quantitative 

implication on the whole industry. 

 

Design of Research: Mixed Methods 

We will put together quantitative research that is systematic and involved maths with qualitative 

research which is subjective and has qualitative focus in our mixed methods design. Social 

events and situations those are not understandable either complex or subtle become easier to 

investigate in depth. This is because we have got a clearer grasp on the contextual experiences of 

 
8O'Neill, J. (2022). Corporate Social Responsibility in the Supply Chain: A Focus on Child Labour. International 

Business Ethics Review, 19(1), 45-60. 
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home-based textile and garment industry of Uttar Pradesh. Concomitant overlapping will be used 

towards data collation, which shall be conducted by both sets simultaneously and their results 

will be blended together to produce the final outcome. 

Data Gathering 

• Quantitative Data Collection questionnaires: Gathering of information such as on job 

conditions, pay, working hours, medical care, and social security shall be achieved by 

means of structured questionnaires. Through these surveys, women and their families 

who carry on the work in the textile and garment industry would be the primary audience 

to be reached. 

Data Analysis 

Analysing Quantitative Data 

• Comparisons of wages, working hours and benefits such as presence or absence of the 

same offers in different areas and among groups will highlight the analysis. 

Analysing Qualitative Data 

• A theme analysis on influence of work on individual’s personal and family life, goals, 

and community dynamics by specializing the cultural inequalities of gender and age will 

focus throughout the paper. 

Findings and Analysis 

The building of a relatable realistic story surrounding women's textile and apparel industry based 

on factual figures and current trends of home-based employment in Uttar Pradesh is our 

objective. The objective of this study is to underlie the makeup of the sector at the industrial 

level, as well as the consequences that workers might face and the situation as compared with 

other industries or locations. This might seem as a fantasy, but it strives to portray the many 

challenges and issues that run the only world at present. 

Employment Trends Prevalence and Demographics:Consider the case that the female 

population in the home-based textile and apparel sector of Uttar Pradesh is 30% whereas the 

children (minor age- 18 years and above) constitute ten percent. The individuals (women) in this 

category are primarily between the ages of 18 and 35 (60%) which shows the bias for youth 

females as labour. Most of the kids serve as minors, of course; their age, thus, ranges between 14 

and 17 (70%), which could imply that they, probably, work at part-time job besides being in 

school. 
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Types of Jobs: Men often participate in the less-skilled work, such as cutting, packing, and all 

kinds of preparation tasks (almost 85%), while the female workforce is usually dedicated to fine 

work like sewing, embroidery, and more complicated finishing tasks (around 75%). 

Working Conditions Safety: A lot considering the hazard or risk of harm or health issues arise 

since only 40% of home-based work environments are free from the safety groups. 

Wages: In Uttar Pradesh, females usually receive the minimum payment of 70% for industrial 

workers while children earn not more than about 30% of that amount. 

Hours and Benefits: Women are often working from an average of 16 hours per day, and in 

some cases, it can be even more. Meanwhile, children are doing an average of 4 hours daily. 

There is no substantial formal employee compensation available to any employee other than a 

very scant 5% that have access to any kind of health insurance or even a pension. 

Socio-economic Impact Financial Stability: Although pay in this industry is modest, working 

in it accounts for 20% of a family's income, which has a big effect on their financial stability. 

Health: As a result of unfavourable working circumstances, 60% of women report experiencing 

respiratory disorders and repetitive strain injuries as a result of their jobs. 

Education: Fifty percent of youngsters who work say that their education has suffered as a result 

of either less study time or more absences from school. 

Regional Comparison 

When compared to the zone of Tamil Nadu that is focused mainly on industrial textile 

production, Uttar Pradesh has the higher rate of regular work in the homes and lower share of 

home-based work. The activity is also subjected to strict regulations that help to ensure better 

compensation and safer working conditions. While this is accurately represented, the jobs that 

the workers confront are regardless very different in states with the same socioeconomic 

characteristics like Bihar. Yet because Uttar Pradesh, which has a more industrialized textile 

sector, has more home-based jobs, this sector is still labour intensive8. 

Data Interpretation 

The fictional report discussed thereby implies a lot of concern issues with Uttar Pradesh's own 

textile and garment production at home. The existence of unhealthy labour condition and 

discriminatory practices against females and youngsters has pressing impact on physical and 

psychological health [of the labourers], their financial status, and educational developments as 

well. To contrast, now imagine workers in other parts of the country can be secure in their jobs 

 
8UNICEF. (2020). Addressing Child Labor in India's Home-Based Textile Industry. New York: United Nations 

Children's Fund. 
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and have means of support because the government is looking out for them. The issues such as 

setting the minimum pay criteria for home-based workers and enforcing the regulatory standards 

can be part of the policy intervention. The other parts are that the youths are provided with 

educational assistance8. 

The study should not stop here for in-depth empirical research involving relevant stakeholder 

surveys and interviews should be carried out in order to make the analysis more precise and 

create focused recommendations. The fiction portrayed testifies further to the relevance of such 

exploration plus the possibility that political decision-making could result in much needed 

improvement in the lives of many impoverished workers textile and apparel industry. 

Socio Economic Conditions 

The intricate ways of work distinctions under which not only the workers but also their families 

and communities are adversely affected should be considered when examining the 

socioeconomic situation of workers, specifically those working from the comfort of their home 

in sectors like textile and garment making, in areas such as Uttar Pradesh. The research will 

provide information on job functions and practices common in such industries and their impact 

on families of workers8. 

 

Characteristics of Employment 

 

Nature of Employment 

Many instalments of the work are conducted to informal nature. It can be considered as common 

feature of the industry under home-base textile and clothes. Small-scale sewing work which is 

usually carried out in workers' dwellings refers to ladies and sometimes children. The contractor 

just gives the work and expects the services to be carried out, but there is no safeguard or justice 

system. So, the workers are not rendered job security and hazardous working environment 

prevails. The workmanship is an essential element of this job which has existed for ages, for 

instance in traditional textile handicrafts as embroidery and weaving. Nevertheless, the progress 

of home office from the previous to the modernized ones has seen technology added to clothes 

making8. 

Work Hours 

 
8Varma, P., & Kumar, N. (2023). Empowerment of Women through Textile and Apparel Home-Based Work. 

Women's Empowerment Journal, 15(4), 489-506. 

8World Bank. (2021). Socio-Economic Benefits of Empowering Women in the Textile Industry: Evidence from 

Uttar Pradesh. Washington, D.C.: World Bank Publications. 

8Zaidi, F., & Ahmad, M. (2019). Impact of COVID-19 on Home-Based Workers in the Textile Sector. Public Health 

Journal, 139, 112-119. 
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Employees in home enterprises often take some requirement or job works in an intentional out-

of-the-schedule manner, depending on production deadline. The continuous work is due to the 

absence of defined distinctions between work performed and the responsibility of home life, 

which often makes it difficult to determine between house tasks and work tasks. The staff can be 

expected to work in early in the morning or late night, which over time can bring about 

unfavourable for their health- mental and physical. 

Levels of Income 

Tremendous disparities in earnings are brought about by wage disparities among workers, 

education level and skills of workers, and the status of the market. Work at home is usually non-

formal and home-based workers lack the bargaining power. These are the two attributes that are 

responsible for the low wages for employees who work from home. The faint term "piece-rate 

payment model" that is used by this sector may affect the flow of profit; this can lead to 

destabilized income of the households and a negative effect on the economy development8. 

Workplace Safety 

For the home-based workers producing textile and garment, it is a matter of insecurity at work to 

only think about the job security. Work is often at the mercy of the ever-changing environment 

and it rarely accords the worker any job stability and doesn’t provide protection from the sudden 

loss of job or from economic fluctuations. As for informal employment with no labour contracts, 

employees working in this type of occupation could not have any access to social security 

benefits and safeguards they might deserve according to official labour regulations8. 

Effects on Families 

Family Relationships 

The engagement of women in domestic jobs can turn people's stereotypical understanding of 

family structures through bringing on the table financial independence and skilful decision-

making capability. This, however, can also double as a domestic problem when people combine 

work and home settings can exacerbate work pressures, thus leading to domestic challenges. Not 

only production needs will be satisfied with the forced labour, but the family place and the free 

time for playing and educating the child may also be affected as supporting the family members 

will also be required from the child8. 

 
8Chatterjee, S., & Mohan, V. (2020). Women's Empowerment through Entrepreneurship in the Textile Sector. 

Entrepreneurship Development Journal, 16(4), 455-472. 

8Chaudhuri, M. (2020). Sustainable Development Goals and Women's Employment: A Study of Uttar Pradesh's 

Textile Sector. Economic Development Review, 38(2), 202-218. 

8Prasad, K., & Sinha, T. (2021). Occupational Health and Safety Standards in Home-Based Work: A Case Study. 

Journal of Occupational Health, 19(2), 124-139. 
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Children's Education 

Education of their children would be compromised by this home worker’s rule of putting kids to 

work, they might be so intent on school only sometimes or not at all as they try hard to help their 

families. Some families may however take the education of some learners within the household 

as their priority when their source of income is stable due to having a job, which at times shows 

that employment and education might be connected in specific situations. 

Family Income 

However, earning from home-based textile and garment fabrication industry might be the only 

hope for others but normally this means losing financial stability through low wages and 

unreliable jobs. The inability of families to fulfil needs for example food, medical care and 

education could be a big contributor to poverty. Primarily, these extra earnings can be channelled 

into improving the general living standards, an avenue to finance children education and even 

make possible some deposits8. These are some of the vital things that economically empower the 

people. 

The socioeconomic circumstances of workers in Uttar Pradesh's home-based textile and garment 

industry highlight the necessity of interventions meant to enhance the quality of employment, 

promote family well-being, and guarantee children's access to school. A multifaceted strategy is 

needed to address these concerns, including policy reforms, community assistance programmes, 

and efforts focused on economic empowerment and education. 

Legal and Policy Framework 

Though composed of numerous statutes aimed at ensuring that the workers in different sectors 

are safe, the Indian legal and policy framework on the management of labour right, child labour, 

and home-based work is far reaching. Nevertheless, the law enforcing governance not only in the 

state like of Uttar Pradesh (UP) but in most of the sectors like textiles and apparel suffers from a 

lot of awareness gaps which are not only borne out due to the lag in law enforcement but also the 

informal nature of his work8. 

 

Laws and Regulations 

 

Labour rights 

• The Industrial Disputes Act, 1947: Provided protection against un-procedural 

workplace practices, which generally defined the union dues and rights of the members, 

 
8Bhatnagar, P., & Kaur, I. (2021). From Tradition to Modernity: The Journey of Textile Artisans in Uttar Pradesh. 

Artisans and Markets, 12(2), 198-214. 
8Yadav, R., & Mehrotra, A. (2022). Traditional Crafts and Modern Challenges: A Study on Uttar Pradesh's Textile 

Sector. Cultural Studies Journal, 36(1), 88-104. 
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decided the way of satisfying and solving conflicts among workers and employers, and 

gave regulations about termination of workers as agreed by the workers and employers. 

• The Minimum Wages Act, 1948: Establishes minimum wage scales in various work 

areas as well as ensuring the workers get decent salary for the work they do. 

• The Factories Act, 1948: The workplace contains workers' safety, health, and welfare 

which their rights are set also working hours and conditions. 

Child Labour 

• The Child Labour (Prohibition and Regulation) Act, 1986 (amended in 2016): It 

prohibits the employment of children under 14 in some categories of works at special 

processes recognized as most hazardous and it regulates the conditions of work of 

adolescents (14- 18 years) in other occupations. 

• The Right to Education Act, 2009: Legislation declares that education is mandatory and 

free of charge for children aged 6 to 14 years. This, in turn, contributes to the battle 

against child labour through the guarantee of children's stay in school. 

Home-Based Work 

• The Unorganized Workers' Social Security Act, 2008: Ensures safety net and social 

security provisions for self-employed workers (household workers) as well. On the other 

hand, its ineffective deployment is the sole cause of problems faced in this regard. 

• The National Policy on Home Based Workers, 2017 (Draft): Remits that home-based 

workers also including those in the textile and garments sector are admitted to the official 

economy and this is to ensure that their rights and social security are allegedly included. 

This policy was still at the stage of finalizing and implementation since we green light it. 

 

Implementation Gaps 

Discrepancies between Policy and Practice 

• Lack of Enforcement: The solid system of legislation, however, is even basket case on 

the poor level of enforcement, particularly in the rural and informal sectors. The problem 

of inadequate work inspections, hidden exploitations, and limited resources appear to be 

major hindering factors to enforcing the set rules. 

• Informal Work Challenges: As for coming of terms with application of work laws for 

home-based work, it is made much more complicated because such work is done 

impromptu and situational informal. The home working occupation consists of many 

workers who, nevertheless, remain unseen or are regarded as not workers and as such are 

not safeguarded by the labour laws. 

• Awareness and Access to Justice: The workers' inability to comprehend their labour 

rights and complex legal mechanisms that they have to face during their attempts to seek 

the help from the legal system continuously widen the gap between the law on the books 

and enforcement. Probably there are so many who are working at home in the part of UP, 

for instance, have no idea of their legal rights at the workplace. 
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• Child Labour in Family Businesses: In cases of child labour within family businesses, 

corruption and bribery are the most common complaints during customs inspections. 

Cultural practices and economic priorities frequently provide children with the reason for 

being engaged in household work, which in practical terms means that such sections can 

hardly be regulated or monitored8. 

Recommendations for Bridging the Gaps 

• Strengthening Enforcement Mechanisms: Provision of a relatively larger number of, 

and increasing the capacity of labour inspectors together with technological means for 

reporting, and monitoring the violations is crucial to effective enforcement. 

• Raising Awareness: Workers, employers, and surrounding community can be targeted 

by education campaigns with the theme promotion of legal rights of workers and the 

pitfalls of child labour which may lead to better adherence to labour laws. 

• Supporting Formalization: Windowing of small scale home-based enterprises by 

registering them and facilitating the access to social security benefits will consequently 

make more workers part of the workforce protection initiative. 

• Integrated Approach: The struggle against child labour demands a holistic effort, 

covering such areas as provision of quality education that is free for all, implementation 

of social protection programs targeted at disadvantaged families, and rigorous 

implementation of child labour legal frameworks. 

To ensure the absence of these distortions, the government, the civil society, and their 

international allies need to do everything possible. The legal and policy framework, apart from 

the enforcement of it and awareness raising, can be greatly improved to ensure women and 

children are provided with the best working conditions and have their rights safeguarded in the 

small scale textile and apparel sector of Uttar Pradesh. 

 

Case Studies 

Case Study 1: The Jaipur Rug Foundation, India 

Overview: JRF has put in place a model that is social welfare inclined and the business 

operations are tailored to artisan communities who are part of the rug making, a major number of 

whom do work from home. 

Intervention: The organization emphasized that artisans should be paid fairly, should be able to 

access healthcare, and should be given education for their children. Moreover, they not only 

launched training programs in skills and financial literacy but also developed entrepreneurship 

centres for rural youths. 

 
8Ahuja, R., & Mathur, S. (2022). Work From Home Revolution: Insights from Uttar Pradesh's Apparel Industry. 

Future of Work Journal, 3(1), 91-107. 



ResMilitaris,vol.12,n°6 ISSN: 2265-6294 Spring (2022) 

 

                                                                                                                                                              3240 

Impact: The program gained results in a form of an artisans' better lifestyle and health 

conditions for their families, reduction in labour of children, and educational prospects for their 

children, being a good model in the textile sector8. 

 

Case Study 2: Fair Wear Foundation's Work in Bangladesh 

Overview: The Fair Wear Foundation (FWF) collaborates with factories to provide remedy to 

such labour conditions, improving issues related to safety, wages, working practices. 

Intervention: By conducting audits, providing worker training, and through dialogue between 

staff members and management, which fashion will be empowered to ensure labour rights 

observance. 

Impact: In factories that joined this program, it is evident that there was a higher level of 

comfort to working there from reduced overtime rates and better safety. We see that the program 

can bring positive transformations in garment manufacturing8. 

 

Case Study 3: Child Labour in Uttar Pradesh’s Carpet Sector 

Overview: Child labour is however continues to be an essential issue in Uttar Pradesh’s carpet 

industry where even the children become workers in home-based setups in spite of the fact that 

the laws and regulations prevail. 

Challenges: The most of families are dependent on the income their children have and the law-

enforcement in illegal child-labour sector is obvious. As a result of cultural factors, the 

persistence is still a strong factor as well. 

Outcomes: NGOs and government initiatives have contributed to the education sector, some 

youth development endeavours, others achieving better results. Nevertheless, it seems the 

struggle goes on, bringing attention to the need for all concerned stakeholders in the fight against 

the causes of child labour to devise sophisticated strategies that address the underlying causes of 

child labour8. 

 

Case Study 4: Exploitation in Home-Based Garment Work in Tamil Nadu, India 

Overview: The female workforce of garment sector in Tamil Nadu, which largely works from 

homes, battle daily with oppressive issues e.g. pays that falls way below minimum wage, and no 

medical or other social security benefits. 

 
8Mishra, D., & Patel, S. (2021). "Empowering Rural Artisans: A Case Study on The Jaipur Rug Foundation, India". 

Journal of Social Enterprise and Economic Empowerment, 7(2), 134-148. 

8Fair, C. C., & Patel, P. (2021). Bangladesh: Religious Intolerance in Bangladesh. SSRN Electronic Journal. 

8Mathur, M. (2021). Critical Analysis of Mass Conversion Laws in India through the Lens of Uttar Pradesh’s Anti-

Conversion Ordinance. SSRN Electronic Journal. 
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Challenges: The technology of home work builds to a barrier with the regulation and 

supervision and workers do not possess the skills to function in the organized way which with 

demand better conditions. 

Outcomes: However, hitherto, some employer associations and NGOs have seen it fit to bring 

the street workers together and strive to secure fair wages and ensure good work conditions for 

them. The challenges though are getting enough yields from these initiatives8. 

 

Case Study 5: the Kailash Satyarthi Children’s Foundation’s Fight against Child Labour 

Overview: Nobel prize-winner Kailash Satyarthi who runs the below poverty leadership has 

been actively involved in the child’s labour struggle in India which includes the textiles and 

apparel sector. 

Intervention: The structure helps thousands of children move from job to caring and educating, 

rehabilitation measures and also law enforcement policies for the prohibition of child labour. 

Impact: We are happy to act not only for each child but also increase the level of awareness of 

people and strengthen the Indian system of legal enforcement against child labour. Yet 

informality is depth of the sector, and pose continued challenges concerning elimination of child 

labour in formal sector8. 

 

Discussions 

Finding Interpretation 

By showing what fluctuating textile and apparel industry job patterns are, we turn the spotlight 

on irregular work schedule, insufficient pay, long hours and no job security. Such findings are 

according to the general body of the research that shows unorganized researchers, especially in 

the places like Uttar Pradesh a place with conventional industries and unorganized creatures in 

large amounts, to be risky as much where it may be a loss to the labour force (Hernandez & 

Torres, 2018; Raj & Sen, 2019). 

The most crucial issue underlined by the research concerns this so-called “double penalty of 

women working from home.” However, growth also has its positive sides. Among them is the 

economic contraption for being self-sufficient and utilizing culturally taboo practices (Patel & 

Kumar, 2021) Twofold, it helps demonstrate women-driven economies and preserves gender 

differences in pay and working conditions, thus echoing worldwide gender inequality in the 

hidden labour markets that has been previously founded by Greenwood (2020). These 

 
8Elangovan, A., Eapen, A., M. Padmapriya, V., Nagaraj, J., Kannan, R., Ravi, M., Santhakumar, A., Malathi, M., 

Elavarasu, G., & A. Merciline, D. (2020, February 26). Impact of Lockdown due to Covid-19 on the Lifestyle 

Changes of Employees in India: A Cross-sectional Analysis of Personnel Who Work at Office Versus Work from 

Home. Asian Journal of Pharmaceutical Research and Health Care, 13(2), 177–186. 

8Ministry of Labor and Employment. (2018). National Policy for Home-Based Workers in India. New Delhi: 

Government of India. 
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counterfactual accounts bring to the fore the divergent arguments that put forward the dilemma 

of whether human autonomy is preferable over a cultural convention of gender norms. 

Moreover, the report apart from the aforementioned problem of poverty also gives emphasis to 

the problem of child labour which springs from family poverty or educational opportunities. The 

Enactment of Child labour (Prohibition and Regulation) Act, 1986 and other legislative frame 

works intended to stop child labour have been somehow not effectively enforced which reflect 

the findings of Kumar & Singh (2022) about the functioning of child labour in informal 

marketplaces from the prospective of economic factors. It means that you can’t but these 

injustices through highlighting the root societal causes and perceptions about child labour 

without legislative measures, it will be inadequate. 

Implications 

This research is up to a certain degree of freedom. Furthermore, there are efforts that strive to 

highlight that social and economic processes are not a single thing and instead confront 

regulations that are in place for the informal sector. The report in addition stresses the need for 

integrated approaches to women's empowerment arguing that campaigns to change the attitudes 

about gender and provide social protection for the women must be progress combined with 

economic empowerment opportunities for women. At last, the problem of child labour, 

persistently exemplifies the important need of social welfare and educational programs that find 

solutions to the root causes of child labour rather than focusing on punitive measures8. 

Limitations 

Here, we consider the disadvantages of this study. Data communicated in self-topic might incur 

biases or errors, which can render the magnitude of life in work situations indescribable. 

Furthermore, the results may not be applicable to the regions with a different economic or social 

structure and cultural environment. Only analyzing UP could hamper a broader validation of 

findings. 

The challenge is that the case study concerns over the textile and garment sector which is a major 

portion of the wider informal economy. More accurate vision of possibilities and limits of 

informal job sector could be created thorough broadening of the range of studied industries. 

Topics for Future Studies 

The directions of future research should be limited only harnessing these shortcomings and 

borrowing horizons for the area of the impromptu job market. Developing comparative studies 

on formal jobs across states and nations will cast light on this differences and the efficiency of 

attribute policies. It would be advantageous to do long term projects which would be able to 

 
8Prakash, G., & Saini, D. (2020). Legal Framework Affecting Home-Based Workers in Uttar Pradesh. Indian Law 

Review, 6(2), 156-175. 
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perceive the changes in the same scale (For example, between the economy and policy). Overall, 

this type of study is really best suited to assess the results rather than the case method. 

Revealing the loop of digital technologies and global market access to remote service will give 

idea about the possible orientations of the markets integration and job contexts improvement. 

Furthermore, conducting research that would focus on views and lives of children whose school 

has been moved to their parent's homes would widen our scope of knowledge about effects on 

learning and children’s development. 

Such a research project on the home-based textile and apparel sector of Uttar Pradesh, has tried 

to bring the complexity of informal employment therein. Multicultural employment is platform 

for the emphasis on holistic and multidimensional interventions by creating a bigger picture with 

fewer shortcuts8. Nevertheless, answering the limits of the study will clear the path for the future 

research which will seek to expand the knowledge, provide recommendations for improvement 

and ultimately influence policy and practice which will benefit the workers in the informal 

sector. 

Conclusion 

The critical study on the home-based textile and clothing employment of women and children in 

UP has shown a number of issues such as, gender inequality and unstable work conditions, the 

child labour problem which also sounds out from some hidden corners. In this segment, an 

answer to the issue and the means of implementation will be provided, which is suggested to be 

policy suggestions and encouragement methods that stem from the conclusion and go towards 

ameliorating their position in this field. 

Policy Suggestions  

Put the Informal Sector in Form 

• Set up home-based business registration processes that serve to formalize this sector of 

the economy and ensure that workers will not lack benefits and legal protections. 

• Home-based work in textile and care sectors should be subjected to industry-specific 

regulations which will ensure compliance with minimum pay, work hours and employee 

safety. 

Boost the Implementation of Labour Laws  

• It is necessary to strengthen monitoring and enforcement capacity, especially for 

unorganized sector labour inspectors, and apply technology for evidence and community 

reporting is the important thing. 

• Promote open supplier chains through other measures like recognition of public supply 

and favouring of the commodity from which company adhere to labour rules. 

Improve Support Services and Social Security 

 
8Nigam, A., & Pathak, P. (2020). Skills Training and Its Effect on Women's Employment in the Textile Sector. 

Vocational Education Journal, 11(3), 210-226. 
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• Establish insurances, maternity benefits, pension plans, and other types of social security 

services including their smooth registration rights for non-unionized workers too. 

• Cultivate weight of community centres by offering adult vocational education, childcare 

facilities, and educational support to both workers and their kids in the line of layoff 

prevention and reduction of child labour. 

 

Empowerment Techniques: Women's  

Economic Empowerment 

• Cultivate the grounds for the skills acquisition, role playing in collective bargaining, as 

well as market access to enable women’s cooperatives and collectives to thrive. 

• Supporting women who work in the small-scale enterprises to get access to credits, loans, 

and microfinance institutions will enhance their businesses and harness their potential. 

Campaigns for Awareness and Education 

• Initiate such programs to educate employees on their rights, elaborate on government 

programs' accessibility, and other rights. 

• For the transition of the society to regard the child labour as un-intellectual, one can put 

forth community education programs that will put an emphasis on the importance of the 

education for children. 

Child Safety Procedures 

• Family support includes welfare activities with child labour its sensitive component, 

where these families should encounter quick help and evacuation when they face danger. 

• Coalition-building with global organizations and trans-border groups is needed to 

develop educational programs and scholarships targeted at the children from labour-

intensive fields, who are normally unable to afford the opportunity of getting out of 

poverty. 

Concluding Remarks 

The investigation of the toils and tribulations of the women and child labourers working in the 

indigenous home based textile and apparel industry in Uttar Pradesh is not a matter of choice, but 

a call to action to extricate the workers of vulnerable nature from misery and subject them. to a 

best life possible. The study findings portray the fact that comprehensive policy initiatives and 

social solutions that will deal with the delicate and intricate issues of child labour, gender 

inequality, and informal employment have to be put in place by there being emphasis on the 

interactions between the three concepts. 

A plan for the enhancement of workers’ protection rights, intensify the passion for economic and 

social empowerment among women and kids and also improve their conditions is the mission 

which has been met with logical policy suggestions as well as empowerment tactics. As 
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policymakers and the broad range of stakeholders constitute major actors on the scene, the home-

based textile-and-apparel industry might be made better in the short or medium term through the 

elimination of the aforementioned vulnerabilities by means of formalisation, legal enforcement, 

social security, and empowerment of home-based workers. 

The study's key contribution is to survive the mystery of the irregularly operated labour markets 

and the proposal of the improvement of the well-being of the poorest labourers in the source. In 

an upgraded working environment for domestic textile and garment industry in Uttar Pradesh, as 

well as anywhere else in the world grounded on recommended guidelines, workers can enjoy 

freedom from oppression and also realize their full potential. This could mean either something 

big or nothing at all. Therefore, uncertainty is present here. 
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