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Abstract

This research was conducted to answer the existing problem, namely how much
influence the government's internal control system has on the accountability of agency
performance at the Cimahi City Inspectorate. The research method used is a quantitative
method based on the level of associative explanation of causality. How to collect data using
saturated sampling technique of 32 respondents. The research instrument is in the form of a
questionnaire containing statements distributed to respondents using the Likert scale method
using the theory of Sugiono (2015). Based on the data calculation of respondents' responses
to Internal Control, the responses are in good criteria (70%), responses to Performance
Accountability are also in good criteria (69%). The results of the calculation of correlation
analysis, there is a large influence with a value of 0.6 between variables X and Y variables.
Determination analysis shows that 32% of Performance Accountability is determined by
Internal Control factors, the rest is determined by other factors not examined. The results
of the correlation coefficient test state that HO is rejected, and Ha is accepted.

Thus, it can be concluded that there is an influence of Internal Control on Performance
Accountability in theCimahi City Inspectorate.

Keywords: government internal control system, performance accountability

Introduction

Based on the results of the examination of the Supreme Audit Agency (BPK) RI
findings by SPIP LHP 2017-2020 which is the value of government agency performance
accountability (AKIP)

The Cimahi City Government in 2019 won a score of 60.00 (sixty point zero zero)
or included in category B, this value may be included in the low category when compared
with other district/city governments in West Java.

In the report on the results of the BPK RI examination, in this case the City of
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Cimahi has data on:SPIP's findings are as follows:

Table 1. Findings of SPIP LHP BPK RI

No Year total
of examination
1 2017 11
2 2018 15
3 2019 12
4 2020 11

Source: Cimahi City Inspectorate IHPS Temporary | Year 2020 strengthening SPIP and the
operation of the Cimahi City Inspectorate as an internal supervisory apparatus government.

This research is intended to analyze the government's internal system and to know
the accountability of performance at the Cimahi City Inspectorate. As for the goal this
research is:

1. To know and analyze more clearly about the Internal Control System Government
(SPIP) at the Cimahi City Inspectorate.

2. To know and analyze more clearly about Performance Accountability in Cimahi
City Inspectorate.

3. To find out the magnitude of the influence of the Government Internal Control

System (SPIP)on Performance Accountability at the Cimahi City Inspectorate. So
there is a need research so that the results of the research become input to the City
government Cimabhi.

Literature Review and Research Framework

After browsing the scientific works related to the title of the research above, has not
been found that is relevant to the journal that we carry out, therefore it is necessary
conducted an in-depth study related to the title of this research so that it will clearer
information is obtained about EFFECT OF CONTROL SYSTEM

Internal Government (Spip) On Performance Accountability in Cimahi Government
Inspectorate.

Literature Review

Control System

Internal control is something that is needed in the institution, not excluded in
government agencies or government-owned enterprises so thateverything that is done can go
well and not happen unreasonable things.

The definition of internal control according to Hery (2013: 90), namely Controlling
internal management is a set of policies and procedures to protect institutional assets fromall
forms of abuse, ensure the availability of accounting information accurate institutions, as
well as ensuring that all legal provisions (regulations)or laws and management policies have
been complied with or enforced as appropriate by all employees of the institution

Accountability Theory
In this study, the accountability theory that is used as the theoretical basis is the
theory offrom Setiyono (2014: 181), Accountability is a concept that has several meanings.
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This terminology is often used with several concepts such as answerability,
responsibility, liability and other terminology related to "the expectation of" account-giving”
(the expectation of the mandate giver with the executor of the mandate). Therefore,

Accountability includes the behavioral expectations or assumptions of the relationship
between the giver and mandate recipient.

Performance Theory

The theory used in this study was put forward by Suyadi Prawirosentono (2011: 2)
defines: Performance as performance, namely the result of workthat can be achieved by a
person or group of people in an organization, according to with their respective authorities
and responsibilities, in an effort to achieve the objectives of the organization concerned
legally, do not violate the law and in accordance with the morals and ethics.

Research Framework

Internal Control System Components According to V. Wiratna Sujarweni (2015:71)
the internal control system has 5 main components including Control Environment, Risk
Assessment, Control Activities, Information and Communication, and Monitoring. While the
media in conveying bureaucratic accountability Haylar in

Setiyono (2012:177), states Legitimacy and employment contracts, Moral
behavior, Responsiveness, Openness, Optimization of resources, Efficiency and
effectiveness.

€

e

VARIABLE X SYSTEM 4 VARIABLE X SYSTEM

INTERNAL CONTROL INTERNAL CONTROL

GOVERNMENT (SPIP) GOVERNMENT (SPIP)

1. Control Environment 1. Legitimacy
2. Risk Assessment 2. Moral behavior
3. Responsiveness

3. Control Activities

4. Information and Communication 4. Openness

5. Manitoring 9. Resource optimization

6. Efficiency and effectiveness

V. Wiratna Sujarweni (2015:71)

Setiyono, (2014: 193)

Variable X SystemInternal Control Government (Spip)

Control Environment

Risk Assessment

Control Activities

Information and Communication
Monitoring

agrownE
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V. Wiratna Sujarweni (2015:71)
Variable X System Internal Control Government (Spip)

Legitimacy

Moral behavior
Responsiveness

Openness

Resource optimization
Efficiency and effectiveness

ocoukrwhE

Setiyono. (2014: 193) Description €= (epsilon) variables that influence performance,
were not studied in this study.

Hypothesis

Based on this theory, the researcher tries to make a research hypothesis that there
areEffect of Government Internal Control System (SPIP) on Performance Accountability
at the Cimahi City Inspectorate.

The hypothesis in statistical form is as follows:

0: = 0 : There is an influence of the Government Internal Control System (SIP) on
Performance Accountability at the Cimahi City Inspectorate : 0 : No Influence of
Government Internal Control System (SPIP) on Performance Accountability at the Cimabhi
City Inspectorate.

Research Method

This type of research is descriptive and explanatory survey, which is a type of
research that takes a sample from a population and uses a questionnaire as a data
collection tool. In this study, data and information were collected from respondents using a
questionnaire. After the data is obtained then the results will bedescribed descriptively and at
the end of the study it will be analyzed to test the hypothesis proposed at the beginning of
this study.

Research object, population and sample

The object of this research is the Government's Internal Control System as a
independent variable (X) and performance accountability as the dependent variable (Y).
This study aims to determine the effect of variable X on variable y.

The population used in this study is government officials

The Cimahi City Inspectorate, totaling 32 people. The sampling technique the
researcher used in this study was a non-probability sampling technique based on saturated
sampling technique. Non-probability sampling according to Sugiono, (2013: 95) is "a
sampling technique that does not provide opportunities or equal opportunity for each element
or member of the population to be selected as sample™ and saturated sampling according to
Ridwan (2009:64) are "determination techniques"sample if all members of the population are
sampled, this is done if the number the population is relatively small, less than 30, or the
research wants to make generalizationswith a very small error. According to the theory of the
expert, the researcher determine the sample used in this study, namely the entire population
or the entire government apparatus of the Cimahi City Inspectorate, totaling 32 people.
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The research was conducted at the Cimahi City Inspectorate Office. Research at this
location attracts researchers because of the value of government agency performance
accountability (AKIP) The Cimahi City Government in 2019 won a score of 60.00 (sixty
point zero .). zero) or in category B, this value is included in the low category if compared to
other district or city governments in the province of West Java.

Characteristics of respondents at the locus of this study are very varied seen based on

position, educational background, respondent's age, years of service and

educators are seen in the table below:

Table 3.1. Population List of Employees and Positions of the Cimahi City Inspectorate

Mo Part Amount Percentage
1. Injspector 2. 1 person 3.1%
Secfetary 3. 1 person 23.1%
Assistant Region | Inspector 4. Assistant 1 person 3.1%
Regjion |l Inspector 5. Assistant Region 1 person 3.1%
Il Inspector 6. Middle Auditor 7. Junior 1 person 3.1%
Auditor 5. First Auditor 9. Secretanat 5 person 18.8%

5 person 18.8%
5 person 15.6%
10 person 31.3%
Amount 32 person 100%

Source: Cimahi City Inspectorate 2020

Table 3.2. Characteristics of Respondents Based on Rank/Class Background

!_PMD Rank/Class Aormvount Perocaentage
1 s + 12 3%
Z Wb s 15.696
= e 1 3126
<4 1l = ) 12 39y
Sl =, 4 12 39
& Ilic 2 9 424
T ] e 21.9%
5 1L =z 5.3%
S 14 5.53%6
Somvount 2 32 1009
Table 3.3. Characteristics of Respondents Based on Educational
Background
MNo Educational background Amount Percentage
1 Strata-2 11 o Do
2 S‘rata—1 16 54 3%
3 Diploma-Ill 2 13%
4 High School Equivalent a 17 4%
Armount 22 1002
Table 3.4. Characteristics of Respondents Based on Age
Mo Age Amount Fercentage
1 Less than 35 years 2 35 - 4 12.5%
51 years 3 17 E3. 1%
Owver 51 years old 11 34 4%
Amount iz 100%
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Table 3.5. Characteristics of Respondents Based on Working Period

Social Science Journal

Mo

Years of service

Amount

Percentage

1210 years 2 10

15.6%

- 35 years

527

84 4%

Amount

32

100%

Operational Variables

The operational definition of a variable is "defining a variable in such a way" to
obtain the smallest tool for collecting data, a tool that. At the very least, this is a research
question or statement.

Table 3.1. Operational Variable X

Wariable Dimension Indicator Scale
a. Managemenit commitment to integrity and ethical values. 1
Gowvernment
| ] rol N . N - N - -
nternal Contro B In the institution. ethics must always be instilled in work 2
System
W
M‘a‘ 1. Legacy ©. The oparational style philosophny used by management, that managament
Suanuenl will enforce the rules. Violators will be subject o strict sanctions. 3
(2015:71)
d. Organizational Structure in order to organize management properly 4
a. Strategic nisk, working with tools, for example with compulers 5
2_Risk
Assessment . ~ _ _
b. Financial nisk, facing financial loss. Caused by money lost, G
wasted, or stolen.
c. Informaton risk, resulting in irelevant information resulting in miscommunication >
& Sranting authorization for transactions and activities in comying out a
maonogement in order ta ochiswe the expected gools b. Authorization by offoding
a signaturs as a form of approval from superiors. So that all activities in managemant
mun smaothhy &
€. The division of tasks and responsibilities must be carried out wholsheartsdly 10
3. Control
Activitios
d. The division of tasks and responsibiliies bassd on the organizationsl 11
structure thal has bean created by the institution
e. Good design and use of documents and records. 12
f. Documents should be easy 1o use by employees, documants Mmade with
quality matsrials so that they last a long time if stored. 13
g. Adeguats protection of propesty and institutional records Strict protection: 14
h. This performance check can be done by ons of the steps of camying out
raconciliation by means of stock laking so that it gats a sum 15
a. Throuwgh information and communication transactions are initiated. 16
b. Throuah information and communication data is recorded into & form thal is resdy 17
to be entared into & computer systam.
4. Information
and . Through nfonmation and communication data files are read, organized, and thair 18
CommmMUNICaEon contents are updatad.
d. Through information and communication, data is processed 1o become
information and information s processed again into more useful information for 15
decision makers
=. Through good information ond communication information is carmed ocut. 20
f- Through information and commuencation the transacton s successful. 21
a. Effective suparvision, e, upper managemant can supanvise the managaemant 22
and employees below it.
5 s = n -
Monitaring b. Responsibility sccounting applies an accouniing sysiem that can be
used to assess the performance of each manager, each department, and o
sach process mun by the mstitution.
o Internal audit, namely auditing carried out by auditors within the institution 24
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Table 3.2 Operational Variable Y

Social Science Journal

Variable Dimersicn Indicatar Scale
a. Caonstitution
i.Legecy
b Powwer of attomey 2
c. Letter of appoiniment &
d. Employment comtract 4
1. Eocial Values 5
Perfarmancs 2. Maral Behavior ]
2. Consent About Justice E
Accountability Y}
Zriiuman. 3. Public Interes: !
(2014:183) 4. Professicnal Code of Ethics 8
5. Education =
&. Education and Training 10
1. Public Invalvement in Consultation 1
3. Responsivity
2. D=bate 2
3. General Mesting 13
4. Fre=dom of Opinion 14
1. Providing Information Services to the Community 15
4. Opennass 2. Providing Information Services to Legislative Investigations 3 ig
Praoviding Infarmation Services io the Freedom of the Press 4.
Providing Information Services by Deliberative Hearings 5. Praviding 17
Information Services on the Annual Repart.
13
15
5. Resgurce 1. Budget £
Optimization 2. Fimancial Procedure &1
3. BPK Chacks and Others i
4. Planning System 23
: 1. Standardization of performance and public seraces 24
B Efficiency Aod
Effectiveness 2. Informztion system 25
3. Program instructions 2
4. Public Rating o
5. Perscnal Performance Standard Z
G. Institstional Performance Sandards &
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Data collection technique

Sources of data used in this study are primary and secondary data, Primary data in this
study were obtained from the results of field research (field research).which is carried out
in the following ways:

a. Interview (interview)

Efforts to collect data by direct communication to the elements
leadership and staff at the Cimahi City Inspectorate.

b. Questionnaire (questionnaire)

Government Internal Control System assessment form which carried out by the
Cimabhi City Inspectorate to measure how much the influence of the Government's Internal
Control System on Accountability Performance. Data collection techniques are carried out
by providing questions to respondents. Types of questions used in Questionnaires are
closed and structured questions, namely System material Government Internal Control and
Performance Accountability.

a. Observation
Efforts to collect data about company activities and results sales achieved by the
salesperson in a given period of time.

Secondary data in this study were obtained from the results of library research
(Library Research) by collecting information related to theories or concepts by
researching, reviewing, and reviewing relevant literature has something to do with the
problem and the variables studied, namely the Control System Government Internals and
Performance Accountability.

Data analysis technique

The research method used in this research is the research method descriptive and
explanatory survey, which is a type of research that takes samples from a population and
using a questionnaire as a data collection tool.

In this study, data and information were collected from respondents by using
questionnaire. After the data is obtained, the results will be presented descriptively and at
the end of the study it will be analyzed to test the hypothesis proposed in the beginning of
this research. Researchers process data using Microsoft program applicationsExcel 2010.

Data collection is done by using a questionnaire. Data processing techniques The
questionnaire in this research is to give a weighting for each answer respondents using a
Likert scale. Alternative answers to the questionnaire usingscalelikert:

[t ] Aldtermative SAunsweer Scors
1 Wery cuosod =
= el <4
=2 Pretty good =
<+ MNot good =2
5 Mot wery good 1

source: sugiono (2013)
Res Militaris, vol.13, n°1, Winter-Spring 2023 2857
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For each question item/statement in the questionnaire, respondents are asked to
choose one answer by putting a check mark in the column that has been available, the
answer choices are adjusted according to the respondent's perception of the situation, the
situation and condition of what he felt and experienced from the two research variables
the.

Result And Discussion

Company and / or Respondent Profile

The object of research or locus in this study is the Cimahi City Inspectorate, occupy
their own building which is located at JIn. Islamic Boarding School, Cibabat Village,
North Cimahi District, Cimahi City, West Java 40513, the location of the Cimahi City
Inspectorate adjacent to the TTUC Polytechnic of Cimahi City. The Cimahi City
Inspectorate is a one of the regional apparatuses in the Cimahi City Government as a
supervisor and regional supervisors in carrying out the vision and mission of the elected
Cimahi Mayor.

Research Result & Analysis

Government Internal Control Analysis (SPIP) at the Cimahi City Inspectorate The
first step begins by distributing a questionnaire with two statements to 32 respondents. The
results of the distribution of the questionnaire obtained data.

Table 4. 1. Government Internal Control (SPIP) at the Cimahi City Inspectorate

Frequenoy = Weight . =
Mo Statement ¥ S

ss SRR s STS | |

Legitimacy

q &ﬂa?ﬂggement commitment to integrity and ethical a5 38 27 1M o 112 70%

> The organization must always inculcate ethics in 35 48 30 8 q 114 F1%
wiork, The philosophy of operational stvle used by
management is that management will enforce

5 regulations. Wiolators will be subject to strict 25 38 21 12 o 110 E95:
sanctions.

(o] izati | Struct i der to i
a rganizationa ructure in order to organize 25 44 27 5 1 115 e

management agrees

Risk Assessment

Strategic risk. working with tools.
5 30 4@ 27 12 1 110 59%

for sartample by computer

Financial risk. facing financial loss.

Caused by lost money. wasted 3544 24 -] 2 112 71

squandered, or stolen.

I o i isk. It in inf ti that
: nformation risk. resulting in information tha 30 44 27 & 5 110 697

irrelevant so miscommunication.

Control Activities

Authonzation of transactions and activities I]

g in camying out management in order to achisve 40 40 27 B 1 116 73%
expected goal.
Authorize by affiing a

hand as & form of approval from superiors.
9 25 40 33 10 1 109 [1: A

So that all activities in management run

smoothly
The division of tasks and ibilibes t be
10 iwision and responsibili mus R R 1 110 €9
implemented wholeheartedly.
£
11

Division of duties and responsibilities a0 4]] 24 14 1 109 BB

basad on the aorganizational structure that has been created
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institution.

Dezign and use of documents and records
12 35 49 21 16 1] 112 TO%
who agrees.

The approval document is easy to use by
13 employees. documents are made with materials that 30422710 1 112 o
guality to last a long time if stored.

Adequate protection of wealth and
14 uates protection of wealih an 40 48 27 1D 0 117 73%

Strict Protection agency records:

This performancs check can be done by

one of the steps to carry out reconciliation
15 2052 33 5 1 112 T0%

by way of stock taking so that you get

summation

Informaton and communicaton

| hrough transacton intormaton and commumicstion
16 30 44 30 ] 1 113 T1%
started.

Through data communicstion information is recorded to

17 in a form that is ready to be entered into the system 2540 33 10 1 1039 B8%
computer.

Through dat= file information and communicaton
18 304027 18 o 111 B3
read, organized, and updated content.

| hrowgh miocrmaton =nd communscanon data s processed

=0 that information and intormathon s processed
192 30 40 27 10 2 109 B8
again becomes more useful information for

decision makers

- Through imformaton and communication of nformaatio 30 44 24 1R 1 111 B9
agreed to do_
Through ransaction information and communication

21 25 44 33 = 2 110 [

succeed.

Monitoring

Effectrve supenasion, Le effective management
22 higher up can owversee management and 40 35 30 1g L4} 118 T

emplovess under him

Responsibility acoounting applies

an acoounting system that can be used
23 to assess the performance of each manager, 2044 271D 1 1z TO%
each department. and each

Droce camied ocut by the institution

24 Internal auwdit 1s an audit that 1s camed out 40 38 30 2 1 115 T

by internal auditors

Totl 25&'9
Loverags 1|‘I2.D4 TO
Criterion =5x32 =160
Resutes = 204 - 1803 x 100% = 7052
Interpret=tion = Agree

Source: Processing of QGuestionnaire Data in 2020
The continuum can be described as shown in Figure 4.1 below:

Figure <.1

Gowvernmeant Intermal Control { SPIP) at the Cimahi City Inspectorate

e 89
T
Sangat Tidak Sctujs Tidak Sctujs Kurang Sctujo Setuaju Sangat Sctuju
20r%% 40%% GO BO=G 100

3z I 104 | I:T-GI } 208 | Zﬁl)l

Based on the explanation above, when viewed the number of ideal scores / criteria
for all items is the highest score of 5 times the number of respondents 32 then the result is
160 (if all respondents answered "Strongly Agree"). The total score obtained from this

Res Militaris, vol.13, n°1, Winter-Spring 2023 2859
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research is 112.04, so the results of the level of approval of the leadership of the
Inspectorate are as follows: (112.04:160) x 100% = 70% which means "Agree"

Performance Accountability Analysis at the Cimahi City Inspectorate

Table 4.2. Performance Accountability Respondents Response.

Performance Accountability Analysis at the Cimah City Inspectorate is based on the
theory Haylar in Setiyono, carried out by distributing a questionnaire containing twenty nine
statements were given to 32 respondents. Results of distributing the questionnaire the data
obtained in the form of a table as follows.

Mo St

mtement

555

RR TS5 STS

Legitimacy

1

Lemgislation is needed in the implementation of
government activities and activities. Orders are nesded

2524

33

18

104

3

=0 that the legiimacy of activities can be accounted for.
The implementation of an actnaty must be listed in the

10 34

3918

101

RFErRFAP o thatthe activity Tas o tega basis, s im
the planning and funding documents.

The implementaton of an sctivaby poust bhe listed in

15 4 33

10

101

the DPA/DPPA =o that the activity has a legal basis, it
iz in the planning and funding documents.

2540

36

109

[~ Ntorat

EIMawToT

The Social Walue of the Code of Fthics s abspldely pecas=ang

25 3

10

in carrying ocut the main tasks and functions
Conzent on Justice The implemeniation of the main

tEske anHoTctions = Tesded o Teslize justice for the

COMMELINITY

Prioritizing the pubdic interest is fundamental in the
implemsntation of governmeant administration

45 324

Te%

Frontizing the Professional Code of Ethics
of fundamental importance in the implementation of

30 53

14

T

TOWVETTIMSNT SaminiStra o,
Educsation is a good basic capital as an individual
employes.

£2 24

15

1w

111

= s

n

Educanon and Training Frogram To support
employee behavior so that in carmying out their

g

Respy
11

el sding to thair main duti =nd responsibilis

HNSIVENESS

The responsivensess of government officials can
be measured in their invaolvement in

ELE

o2

Freedom of expression in a responsible manner is

12

important in supporting the responsivensess of the
gowvernment apparatus

—
L]

1]

-+
i

13

The responsivensss of government officals can
be measured in their invohvement in general

mestings represented by the DPR

21

10

105

E
%

Resoyrce optimization

Information services to the public are needed

033

24 16

241

100

10

8
%

in order to realze informabon disclosure 1o
the public

IMformation Services To Legisialive IMvestgancns
represented by DPRD to realize information disclosure to

the public

20 44

27 13

105

Information services for press freedom are needed
in order to realize infformation disclosure to the

public
laformation services with delitberation Listen

3534

2410

108

683

Opinions in the context of realizing informaton disclosure
to the public

25 40

24 12

102

B53%

1R

lnfermation services regarding the Lnnual Reportin
poF

order to realize information disclosure to the public

20 40

33

12

106

B63%
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Efficiency and effectiveness

1g Bbdgsts ars naeded in carrying out activites effectively. 2524 48 10 o 107 67 %
efficienthy and economicalby

TN The implementaton of actvity financing must refer 1o 15 80 21 10 2 108 58

i 12l procedures s

I o support the effectrveness, ethoiency and
21 economics of the implementaton of actvities, s 25 40 36 8 2 109 B8%
necessany to camy out inspections by the BPK and cther insttptions
Good activity implementation must refer to an

a9 intzgrated and systematic planning system 2524 48 1o 3 1o B9%
g+ Efficiency and effectiveness 2540 33 10 1 109 B8%

Ethcizncy and sffectvensss of indrwidual performance
2068Q12 14 2 108 55%

74 need to be standardized for performancs and public
sarvices so that they can sarve weall

Efficieancy and effectivenass Individual parformance

information systems need to be camied owut with public 2540 18 18 2 103 54%%
performancs and sarvices in order to sarve tham wall

Effectiwveness and =fficiency of Ferfomancs Sitandards through
30334 27 13 3 104 65%

T Employee program instructions can calmy out Services
weell

The sffactivensss and efficiency of Personal Pedormance

T7 Standards in the implementation of service activities will be good an 34 33 & 2 109 BEeL
if they are in accordance with S0Ps so that they can be sssess=d
Public

an Effeciveness and sficiency of Ferformance Sitandsrds 20 4d 27 14 b 103 6495
Erployes insttution=s can be mesasured by SKP

ag Ingrituvtional Performancs Assessment needs to be camied outin 25 34 18 14 5 a8 619
order 1o oreals efecivensss and eficeency

Cruannny 3090

Average ZT B/
Crnitenion =5 x 3Z=T60
2=y = - 1600 =« 100% = 67%
=10

Interpretation

ource: Processing of WJusstonnaire Data in 2020

Figure 4.2
BEPK Rl Performance Assessment Standards
26

G9%a
Baik Sangat Baik

Sangat Tidak Baik Tidak Baik Kurang Baik
20%a 40%s Gir%s B20%s 100%%s
s2 | 104 | 156 | | 20s] 260 |

Sumber : Hasil Pengolahan Data Angket Tahun 2020

In the table above, it can be explained, if you look at the number of ideal scores/
criteria forall items are the highest score 5 times the number of respondents 32 then it is
obtained result 160 (if all respondents answered “Very Good”). The score results obtained
from this study is 179.5. Based on these data, the level of approval of The average
performance of the Cimahi City Inspectorate is: (206: 160) x 100% = 69% whichmeans that it
is in the good category.

Conclusion

Based on the results of the study, the figure of 69% was included in the good category
it means that the performance of the Cimahi City Inspectorate is already good. But after doing
researchinitial conditions are good, it can be concluded that there is no significant increase
(60% to 69%) although still included in the good category. Based on the results of the study,
it is recommended to (1) policy implementation must be carried out consistently with full
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responsibility and high commitment from all inspectorate employees (2) control from the
leadership of the the implementation of tasks and work must be carried out continuously
and the control systemgood.
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Legislation 1. In Law no. 17 of 2003concerning State Finance

2. Law Number 1 of 2004 states to realize transparency and accountability in the
management of statefinances

3. Law number 01 of 2004 which states the head of the regional work unit as the budget
user/goods user

4. Number 23 of 2014 concerning Regional Government

5. Government Regulation Number 60 of 2008 concerning Internal Control System
Government

6. Government Regulation no. 71 of 2010 concerning LKPD must follow the standard

appropriate government accounting
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